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How one Chief Nurse Anesthetist found stability and career
advancement through the leadership and infrastructure strength
of Somnia Anesthesia

A NEW PATH

Rene Bouquet understands service. He spent 18 years in the Army Reserves and six years
on active duty. It is not surprising Rene chose nursing for his career.You could say his role
as Chief Nurse Anesthetist 1s a culmination of Rene’s lifetime commitment to service.

While serving in the Army Reserve, Rene decided to pursue a graduate degree. His
passion for mentoring others in the nursing profession he loved had Rene exploring the
Nurse Educator position. A discussion with his Army Reserve retention officer sparked
a new path. She told Rene about an incentive program offered to nurses who pursued
licensing as a certified registered nurse anesthetist (CRINA).

Although Rene had focused on critical care in the intensive care unit and the emergency
room, he had never worked in the operating room. He was unfamiliar with the CRNA
position and its role in the surgical process. Research (and the happy discovery of
significantly better compensation) piqued Rene’s interest in the program. His top-of-class
status and board certification in critical care were a huge plus.

During Rene’s career, from a licensed practical nurse to registered nurse, he worked at
the same hospital. After 17 years, he had to make the difficult choice to move on. At the
time, the hospital did not employ CRNAs. Rene planned to stay with his next hospital
employer for the rest of his career. Then tough times hit the healthcare industry.

“Financial and reqgulatory constraints shook the healthcare world. After the stability
of 17 years at one institution, | suddenly found myself at my fifth institution.”

- Rene Bouquet, DNP, CRNA

Rene faced the same challenges many healthcare professionals experience — finding
stability and career growth opportunities in a rapidly changing industry. Rene found both
with Somnia Anesthesia (Somnia).

STABILITY AND CAREER OPPORTUNITIES

In 2007, Rene learned of a Somnia CRINA position with a nearby gastrointestinal center.
He felt Somnia’s national network, supported by an infrastructure focused solely on
anesthesia services, could be exactly what he was looking for. Somnia could provide Rene
with the stability he lost through the increasingly unpredictable healthcare industry.

Long before legislators enacted values-based performance models, Somnia had
incorporated the anesthesia care team (ACT) model into daily practice. Rene appreciated
the recognition Somnia afforded CRINAs as an essential team member. He felt valued.

“My career path changed from a contracted CRNA who filled an opening to a stable

integral facet of Somnia and the hospital
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http://somniaanesthesiaservices.com/anesthesia-thought-leadership



